






ACTION RESPONSIBILITY TIMELINE

Engage NOVA Employment to supply suitable candidates 
for casual employment as part of our match-day operations 
team and football support team

Human Resources 
Manager

March 2018

Review employment practices to ensure that barriers to 
employment for people with a disability are removed 

Human Resources 
Manager

January 2019

Publicly advocate for and increase awareness of the National 
Disability Insurance Scheme (NDIS)

Head of Media & 
Communications

January 2018

Participate in the AFL NSW/ACT Kickability Program and 
explore the possibility of introducing Volkswagen Swansfit 
Sessions tailored to the needs of children with a disability

Head of Customer & 
Community

December 2018

Continue to honour and promote “companion cards” for 
carers of people with a disability to attend Sydney Swans 
matches free of charge

Head of Customer & 
Community

July 2017

Partner with the SCG Trust to review the Sydney Cricket 
Ground and neighbouring facilities with the aim of  
improving accessibility and a sense of inclusion

General Manager – 
Matchday, Events  
and Hospitality 

June 2020

ACTION RESPONSIBILITY TIMELINE

Pride Game to be a permanent feature of the Sydney Swans 
fixture request

CEO October 2017

All staff, players and directors to undertake LGBTIQ 
Awareness Training

Human Resources 
Manager

July 2017

Plan to participate in future Mardi Gras Parade Head of Customer & 
Community

March 2019

Ongoing commitment to support the Rainbow Swans Head of Customer & 
Community

July 2017

Pride merchandise products to be made available and 
promoted

Head of Customer & 
Community

July 2017

Introduce an LGBTIQ liaison officer at the Club Human Resources 
Manager 

January 2019

Emphasis to be placed on our stance of ‘zero tolerance’ to 
homophobia

Human Resources 
Manager and 
Head of Media & 
Communication

July 2017

Build stronger connections with the local LGBTIQ community Head of Customer & 
Community

December 2018

Thoroughly review the Vic Health Research findings relating 
to the impact of the Pride Game

Human Resources 
Manager

October 2017



ACTION RESPONSIBILITY TIMELINE

Develop a strategy to increase the cultural and ethnic 
diversity of Sydney Swans staff

Human Resources 
Manager

January 2019

Community program to include a multicultural stream Head of Customer & 
Community

December 2019

Continue to support AFL and AFLCA programs such  
as the Alex Jesaulenko Coaching Internship

Head of Football July 2017

Pursue multicultural options to place in Swans Friendly  
Venue Program

Head of Customer & 
Community

March 2018

Aliir Aliir to be promoted as AFL and Sydney Swans 
Multicultural Ambassador

Head of Football July 2017

Emphasis to be placed on our stance of ‘zero tolerance’  
to racism

Human Resources 
Manager and 
Head of Media & 
Communication

July 2017

ACTION RESPONSIBILITY TIMELINE

Paid parental leave scheme to be implemented at 16 weeks 
of full replacement income for the primary caregiver and one 
week of full replacement income for the secondary caregiver

Human Resources 
Manager

November 2017

Paid domestic violence leave to be offered to staff and 
participation in the White Ribbon Cup to be maintained

Human Resources 
Manager

November 2017

Sydney Swans female mentoring program to be developed 
with the engagement of both internal and external mentors

Human Resources 
Manager

November 2018

Target of 50% composition of women in senior management 
group to be implemented (currently 46% composition of 
women in senior management group)

Human Resources 
Manager

July 2020

Expansion of the QBE Sydney Swans Academy to include a 
youth girls program

General Manager – 
Sydney Swans Academy

January 2018

Bid for a future Sydney Swans women’s team to be 
developed

CEO and
Head of Strategy & 
Commercial

July 2020

Continue to fund and support AFL Women’s training 
programs

Human Resources 
Manager

July 2017

Ongoing commitment to support the Women’s Huddle and 
Ladies @ Sydney Swans supporter group (L@SS)

Head of Customer & 
Community

July 2017



ACTION RESPONSIBILITY TIMELINE

Report DAP achievements, challenges and learnings internally 
and externally

Human Resources 
Manager

Quarterly reports to 
the Sydney Swans 
Board

Annual DAP  
update to staff

Review and refresh Sydney Swans DAP DAP Committee June 2020
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